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Table I: - Schools’ Selection - Methodology

RANK

10
11
12
13
14
15
16
17
18
19
20

EDUNIVERSAL

London Business School

WU (Vienna University of Economics and Business)
Trinity College Dublin

University of Oxford

Rotterdam School of Management

ESADE Business School

LSE - London School of Economics and Political Science
IESE Business School

Université Catholique de Louvain

Université Paris Dauphine

Warwick Business School

University of Mannheim

Maastricht University

AUEB Department of Management Science and
Technology

EBS Business School

ESCP Europe Madrid

Vlerick Business School

B1 Norwegian Business School
University College Dublin
Nova SBE

COUNTRY
UK

Austria
Ireland

UK
Netherlands
Spain

UK

Spain
Belgium
France

UK
Germany
Netherlands
Greece
Germany
Spain
Belgium
Norway
Ireland

Portugal

FINANCIAL TIMES

University of St Gallen

HEC Paris

Essec Business School

CEMS

Rotterdam School of Management

London Business School

ESCP Europe

WHU Beisheim

Universita Bocconi

IE Business School

EBS Business School

ESADE Business School

WU (Vienna University of Economics and Business)
Mannheim Business School

Indian Institute of Management Ahmedabad
Indian Institute of Management Calcutta

HHL Leipzig Graduate School of Management
EDHEC Business School

Imperial College Business School

Grenoble Ecole de Management

COUNTRY
Switzerland
France
France
Netherlands
UK

France
Germany
Italy

Spain
Germany
Spain
Austria
Germany
India

India
Germany
France

UK

France

GUARDIAN
UNIVERSITY GUIDE

Oxford
Warwick

Bath

St Andrews
Loughborough
SOAS

Surrey

LSE - London School of
Economics

UCL

King's College London
Leeds
Exeter
Heriot-Watt
Newman
Falmouth
Lancaster
Strathclyde
City
Cardiff

Coventry

COUNTRY
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK
UK



Table I1: Survey

[Short Introduction] Dear participant,
We are a group of three master students from Nova SBE currently working on our
Work Project. In this group work we are going to analyse the attractiveness of
potential international job markets for students of Nova SBE. In order to complement
our research, we intend to assess Nova SBE students’ overall thoughts about the idea
of working abroad and how they perceive their future career after studying at Nova.
For that, we are going to need your help.
This questionnaire is going to take you around 5 minutes.
Our research focus solely on the opinions of current or former Nova SBE master
students
All the answers are confidential.
Thank you very much for your participation! Your help is appreciated.

Alexandra

Anne

Carolina

I. International Mobility
1.1. Have you ever considered working abroad?
(A) YES
(B) NO
[If YES: filter to 1.1.(a); if NO: filter to 1.1.(b)]
1.1.(a). Why? Please rank the following options according to your preference.
(A) Higher salary
(B) Better career opportunities
(C) Desire for an international experience
(D) You believe your skills will be better valued
(E) To improve/enrich your CV
(F) Higher diversity of employers/companies
(G) Different working culture or environment
[filter to 1.2.]
1.1.(b) Why? Please rank the following options according to your preference.

(A) Lack of language knowledge and/or communication skills



(B) Expensive (living costs)

(C) Lack of opportunities to work abroad

(D) Fear of discrimination

(E) Prefer to remain close to friends and family

(F) Strong believe that you will be able to get a better job in your home country
(G) No motivation/not interested at all

[filter to 1.6.]

1.2. Was this your initial plan or did you change your mind during your studies at
Nova?

(A) It was already my plan to work abroad [filter to 1.3.]

(B) Studying at Nova motivated me to work abroad [filter to 1.2.1]

1.2.1. Did any of the services provided by the Careers’ office at Nova SBE motivated
you to work abroad?

(A) Yes [filter to 1.2.1.a]

(B) No [filter to 1.3.]

1.2.1.(a) If yes, please select from the following services those that motivated you the
most. You can select more than one.

(A) Business Forum

(B) Breakfast with the CEO

(C) Mastering Your Career

(D) Discovery Week

(E) Career Workshops

(F) Corporate Events

(G) Career Counselling

(H) Mentoring Programs

(1) Online tools (e.g. Simplicity)

1.3. Would you prefer to work abroad temporarily or permanently?

(A) Temporarily

(B) Permanently

[filter to 1.4]

1.4. Where would you prefer to work?

(A) Europe

(B) North America

(C) South America



(D) Asia

(E) Oceania

1.4.1 Please specify 1 to 3 countries, considering your previous answer.

[filter to 1.5]

1.5. Which type of information regarding International Mobility would you value
the most if provided by Nova’s Career Services Department? Please rank according
to your preferences.

(A) Living costs in placement destinations

(B) Specific information on top recruiters abroad (e.g.: work conditions; average salary;
graduate programmes)

(C) Eligibility requirements for specific companies (e.g. language knowledge
requirements; academic degree and area of knowledge; minimum GPA)

(D) Alumni personal experience

(E) Most attractive industry sectors

(F) Most attractive areas of placement (e.g. Consulting; Auditing; Finance; Marketing)
(G) Best way to reach employers (e.g. employment platforms; social networks)

(H) Tips for the recruitment process

1.6. In which area of placement would you prefer to work in? Please select one to
three options.

(A) Consulting

(B) Auditing

(C) Tax

(D) Marketing

(E) Human Resources

(F) Innovation and Entrepreneurship

(G) Logistics/Operations

(H) Finance

(1) Corporate Finance/M&A

(J) Corporate Social Responsibility

(K) International Trade

(L) Private Equity

(M) Procurement

(N) Research

(O) Sales



1.6.1. Did your preference(s) for area of Placement changed throughout your studies
at Nova?

(A) Yes [filter to 1.6.2.]

(B) No [filter to 1.7]

1.6.2. Did any of the services provided by the Careers’ office at Nova SBE influenced
your current preferences for area of placement?

(A) Yes [filter to 1.6.2.a]

(B) No [filter to 1.7.]

1.6.2.(a) If yes, please select from the following services those that influenced you the
most. You can select more than one.

(A) Business Forum

(B) Breakfast with the CEO

(C) Mastering Your Career

(D) Discovery Week

(E) Career Workshops

(F) Corporate Events

(G) Career Counselling

(H) Mentoring Programs

(1) Online tools (e.g. Simplicity)

1.7. In which industry sector would you prefer to work in? Please select one to three
options.

(A) Banking

(B) Fast Moving Consumer Goods

(C) Telecommunications

(D) Energy

(E) Pharmaceutical

(F) Public Administration

(G) Luxury

(H) Tourism

() Automotive

(J) Fashion

(K) Education

(L) Technology

(M) Media



1.7.1. Did your industry preference change throughout your studies at Nova?

(A) Yes [filter to 1.7.2.]

(B) No [filter to 2.1.]

1.7.2. Did any of the services provided by the Careers’ office at Nova SBE influenced
your current preferences for industry?

(A) Yes [filter to 1.7.2.a]

(B) No [filter to 2.1.]

1.7.2.(a) If yes, please select from the following services those that influenced you the
most. You can select more than one.

(A) Business Forum

(B) Breakfast with the CEO

(C) Mastering Your Career

(D) Discovery Week

(E) Career Workshops

(F) Corporate Events

(G) Career Counselling

(H) Mentoring Programs

(1) Online tools (e.g. Simplicity)

1. Demographic Details
2.1. Gender: Female / Male
2.2. Age: [open answer]
2.3. In which year are you enrolled in?
(A) Concluded
(B) First year of masters
(C) Masters’ finalist (2nd year of CEMS or last semester for regular masters)
2.3.2. In which program are/were you enrolled in?
(A) Finance
(B) Management
(C) Economics
(D) CEMS
2.4. Do you have any work experience in your area of studies?
(A) Yes
(B) No [if YES: filter to 2.4.1; if NO: filter to 2.5]



2.4.1. If yes, please specify:

(A) Internship

(B) Part-time

(C) Full-time (part-time student)

2.5. Which languages do you speak? You can select more than one.
(A) Portuguese

(B) English

(C) Spanish

(D) French

(E) German

(F) Italian

(G) Other: [Please specify]

2.6. What is your country of origin? [open answer]

2.7. Why did you choose to pursue your master degree at Nova? You can choose
more than one.

(A) School’s reputation

(B) Possibility to enrol in CEMS

(C) High potential for international mobility

(D) Course fee

(E) 1 completed my undergraduate degree at Nova and | felt | should pursue my master
studies in the same school

(F) Location of the school

Thank you for your participation!



Table 111: France — Macroeconomic Data

2013 2014 2015 2016 2017
Consumer 99.3 99.35 100.16 99.98
Confidence Index: (December  (December  (December  (February -
2013) 2014) 2015) 2016)
Corruption
Perceon_n Index 499 496 493 ) )
(International
Transparency)
GDP Annual . *
Growth Rate (%) 0.75 0.17 1.07 1.34 1.62
OECD GDP Annual « «
Growth Rate (%) 1.21 1.85 2.01 2.23 2.28
GDPperCapita(in /15399 443316  3772841% 3857544% 39 914.89*
US Dollars)
GINI Index 30.1 29.2 - - -
GINI Index (EU 28) 30.5 31 - - -
Gross Minimum
Wage (in €; 1430.22 1445.8 1457.52 1 466.62 -
35h/week)
Gross Public Debt
(% GDP) 92.3 95.6 96.2 96.8 97.1
Inflation (Annual
0.99 0.61 0.15* 0.98* 1.09*
Growth Rate %)
Unemployment
Rate (% of labour  10.3 10.3 10.5* 10.5* 10.3*
force)
EUROZONE
Unemployment Rate 11.9 11.5 10.8 - -
(% of labour force)
Youth
i e Al 24 24.225 24.675 ; ;

Rate (% of youth

labour force)
Forecast*

Source: OECD; IMF and COMMISION STAFF WORKING DOCUMENT: Country Report France 16 by the

European Commission

1 “The consumer confidence index (CCI) is based on households' plans for major purchases and their economic
situation, both currently and their expectations for the immediate future” (OECD)
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Table 1V: France’s Companies Analysis — based on CAC 40

SALA
RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY | ™"5pycTs ARTERs | VALUES | oppoRrTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Accounting
Passion; management; Corporate Enalish
N Communica | & Global operations; 1000€ gi1s .
Digital; . L : proficiency is
: . tion; Creative; Digital (intern) P
Advertisement; Respect; specialists; Healthcare | ; 2250€ required;
ADVERTISING Media; BB paris Respect, P > ) == N.A. v International
PUBLICIS GROUPE . Good communications; (Project -
Marketing people”; Media; Planning; manage media
Services “True blue Production; Public r EXPETIENCe IS
» ; aplus
way relations/Corporate
communications
Aeronautical/Mechanic Most Valued:
al/Manufacturing Internshi | Engineer
engineering; ps only Students with
Electrical/Electronic available | Masters
Commercial . Energy and | engineering; Flight through Degreeina
aircraft; Defence : Leiden Passion; physics; Computer 1.050€ Airbus Group | schools Business
Main . ; Sl (intern) : )
P systems and . Adaptability | sciences; Fluid ) International partnersh | School,
&y AIRBUS s Office: . L . . ; 3630€ ' .
aerospace; Civil ' ; Curiosity; | dynamics/Aerodynamic (Analys Graduate ip (must | English
AEROSPACE/ and military Bl Entrepreneu | s; Supply chain & ) y Program bea proficiency is
DEFENSE helicopters agnac rship Logistics/Procurement; mandator | required;
HR; Finance/Business y part of | Fluency in
studies; the another
Marketing/Communicat studies) language is an
ions advantage
Aircraft Focus on R&D; Production; 1240€ Only English
S SAFRAN engines/equipme K1 paris customers; Support (Engine | engineering v proficiency
= nt; Defence Meeting (Administrative, ering related required;
electronics; commitment | Communication, intern); | programs Working

2 According to: glassdoor.com and meilleursentreprises.com




SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Biometric S; Finance, HR, IT, 3500€ experience is
technology Innovation; | Quality); Programs and | (Engine required
Responsiven | Customer relations er)
ess; Power (Sales & Marketing,
of General management)
teamwork;
People
developmen
tand
recognition;
Corporate
citizenship
#2
N i Automobile
Purchasing; Finance; manufacturer
Automobiles; Marketing; 4300€ Commercial in Eurone:
<DL Automobile’s Communication; (Techni | Graduate En Iishp '
equipment; B0 raris - Production; Project cal Trainee (only v ro%‘icienc
peuceoT | Financial management; Quality; manage | available in Ee uired: y
services R&D; HR; Legal, r the UK) quired,
Y. Working
Design; IT . .
experience is
AUTOMOTIVE required
Communication; Requirements
Innovation; . D 1050€ : English
. Design; Production; . Graduate 2. .
Being Commercial; Finance; (intern) Programs: proficiency;
i Automobiles, il involved; HR: Informa{tion ’ ; 4180€ Finance: ) Driving
¥# RENAULT | Financing and Boulogne- | Trust; Open L o (Purcha o 4 License;
. - A Systems; Quality; . Marketing; .
other services Billancourt | mind; I sing . Business
. Marketing; Manufacturing
Simple and . b manage X : school
o Engineering; General /Engineering :
efficient r diploma or
Management Double
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SALA
RY (=

SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
diploma
(Engineering
+ business); 0
to 2 years of
professional
experience;
Passion for
automobiles
Design/Project Mostly
engineering; Internal technicians’
audit & Finance; jobs, which
Manufacturing; 3770€ require a
. Tires: Travel [} | Marketing, Sales and (Produc | Michelin strong interest
gwmmm . . Clermont- Respect Communication; t Graduate 4 for the
: assistance service .
Ferrand Progress & develop | Program industry,
Organization; ment) French and
Purchasing; Quality; English
R&D; Supply chain & proficiency
AUTOMOTIVE Egg:?rﬁ operations e e
EQUIPMENT SQA manager; Supply
Ethics; chain manager;
Transparenc | Purchasing segment .
Y; leader; Site R&D 4§ O%e En%'.'s.h
. . Responsibili | manager; CAD (Produc proticiency
Automobile parts LB Paris . - ! t N.A. v required,;
N— ty; designer; APU . .
. ! manage Engineering
Professional | manager; Key account
oo e r related offers
ism; manager; Division sales
Teamwork manager; Site

management
development manager;
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SALA
RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Production supervisor;
Production supervisor;
Project Buyer;
Engineering manager;
Site projects manager
R&D; Industry &
. Techniques; Marketing 4622€ ,
Respect; - (Client
Cement and Trust: & Sales; Finance & s English
L* clinker; E3 jona | Responsibili Cont_rFJI; Loglst!cs; account | N.A. - proficiency
LafargeHolcim Granulates and ty: Audit; Strategy; ability required
others A[Jtonom Information Systems; respOnS
y HR & Communication; iblg)
Health & Security
Professional
commitment
Materials (;)tF;eeer.ect for
EA*‘II:EDIIQTELS ﬁ;ﬁ;;ﬁ}:gfu?ln of Integrity; Administration; Audit;
construction ’ Loyalty; Communication; English
roducts: Solidarity; Health/Security; 1196€ rofi?:ienc
P - BhLa Respect for | Distribution; Finance; : proficiency
Manufacturing of , ) . - (intern) required,;
S Défense, the law; Legal; Marketing; ) N.A. v .
glazing; Courbevoie | caring for R&D; HR; Supply ; 3950€ Working
Manufacture of o . (HR) experience
high performance the Chain; Information required
mgtePiaIS' environment | Systems; Technique- q
Packa es, ; Worker Production
ges health and
manufacturing safety;
Employee
rights
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SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Industrial :c\gz:;gj
g]jtdt:(r:\al gsges; Integrity and Marketing; Sales; ?F%r?)qict i}gon?hs engineering
AR weldingg B8 Paris Transparenc Operatior?s:' Finaﬁce manjage ALLEX internshi degrees;
. . ' English
equipment; Fine y r ps L
. proficiency
chemicals required
CHEMICALS Industrial; R&D;
General management; 1200€ French and
. Sales; Marketing; (intern) X
5 SOLVAY ggi?égals and IB?ussels Innovation | Finance; Legal; HR; ; 3500€ | N.A. v Ernogi‘lilcsir;nc
Communication; IT; (Forem gre re uirg:j
Logistics; Support; an) g
Quality
People;
Customers;
Quality; .
g Job offers differ
'quiﬂrl]\i/(!,;)ll, according to each brand (lii‘t‘:fn) English
Construction; innovation; ?é;te cg‘ranspany ; 2644€ p:gﬂuci'géc_y
BOUYGUES Telecommunicati | LW Paris Respect; ygues (Manag | N.A. v quired,
on and Media Promotion; Construction; ement Working
CONGLOMER Trainina: ' Bouygues Immobilier; controll experience is
ATE Youn 9 Colas; TF1; Bouygues er) required
g. Telecom)
people;
Challenge;
Attitude
Food service; . Customer adviser; Most business
* | Facility Ile?- Issy- ?erri\t/.lc_lt_eeam Project manager; Cook; ?Ifi?]?iic NA v related job
sodexo management; Moulineaux spiri{' Site director; ial o offers require
Service vouchers pIrit Hospitality director; more than 5
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SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Progress Restoration employee; | controll years of
spirit Business manager; er) experience
Development manager;
Regional manager; Site
manager; Maintenance
technician
Design and
construction of
works; Design,
construction and
maintenance of
infrastructure of
energy and 4770€ Engineering
CONSTRUCTI | _, . = A telecom; (1| Rueil- ) ) (Project | \ A , degrees
ON Construction, Malmaison manage :
. oriented
renovation and r
maintenance of
transport
infrastructures;
Delegated
management
infrastructures
Client is at
the heart of #3 Best place
s to work in
the decision; Erance
Teamwork; | Marketing; 1100€ (2015);
DRINKS Beer ILH Obernai Responsibili | Commercial; . Available v e
; - I (intern) English
ty; Production; Logistics L .
. proficiency is
Commitmen required:
t Make a Mgrketiryl
difference; ; g
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SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
oriented
offers
. 1410€
K]St?) \:%t:rc])n., (intern) English and
Spirit drinks and Res onsit))/i’li Operations; ; 3760€ | Several French
champagne; ty: P Commercial; (Produc | programs proficiency
berme iy | LOCAI Sprt BB raris Cyénvivialit Marketing; Finance, t according to v required;
ernod Hear drinks; Priority ) y Communication; HR; develop | the different Working
premium wines iEntre reneu IT; Legal ment brands experience
rial Spirit assistan required
p {)
Circuit ) User interface; Energy English
Energy PO - LS .
components; Diversi:cy' distribution; Building proficiency is
. | Electrical il 2’ | systems; cable v required;
Klegrand’ | copinets: Cable Limoges g]gr?vj;gn’ management; Digital N-A. N-A. Working
management s iri('? infrastructures; UPS; experience is
products P Installation components appreciated
Electrical
ELECTRICAL distribution
EQUIPMENT i]u“t'opnrqnai?é;n and Passion; 1100€ International
industrial control Outgoing; Commercial and (intern) recruitment
Schneider . B B Rueil- | Frank and Marketing; Industrial; ; 3210€ | International v process;
Seleceric | Systems; Malmaison | direct; Support and Strategy; (Comm | Program English
Electrical " . ' . L
: Effectivenes | Technique ercial proficiency
protection .
- ) S analyst) required
equipment;
Automation for
buildings
ELECTRICAL — Nr%tgsilti%is- Sale !):élfeLnase i Technicians; Engineers; | 1250€ _Il\_lruaﬁlne:;s v i
UTILITY eNGie | production, - - Commercials (intern)
and distribution, | Courbevoie Program




SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Electricity Junior
generation and (Engineer
distribution; degrees only)
Hydroelectricity;
Wind power;
Energy trading
. Project management;
[?omg t.he . Engineering; R&D;
right thing; ; |
Trusting the Business development
Onshore and team: and Sales; 3820€ Graduate
ENGINEERIN Te H offshore . R Procurement; (Project | Programs only v i
G _’_e_(i'ﬂ) activities; Subsea B Paris Encouraging Manufacturing; manage | in the UK and
S a fair return .
activities for all- Offshore/Onshore r Australia
o construction; Marine
Building the L .
future construction; Business
support
#1 in the
Responsibili Sales & Logistic; ggartlﬁt(ex\t/ater
ty; P General Services; 1020€ Cleaning7
ENVIRONMEN Water_serwces; Solidarity; Audit; Mgrkgtmg; .(mtern) PAN_GEO_ services).
Cleaning . ) Communication; ; 3960€ | (Engineering/s .
TAL S 00 Paris Respect; . . s . v English
VEOLIA | services; Energy ! | Maintenance/Constructi | (Project | ales/Finance/L -
SERVICES \ . Innovation; s i proficiency
ENVIRONNEMENT | services on/Transport; Finance; | manage | egal) o
Customer IT: Legal: Quality: " required;
focus e ! Working
R&D; HR X .
experience is
appreciated
Life insurance; Team Spirit; | Finance; Risk English
FINANCIAL Property B0 pais Innovation; | Management; (li?](t)eofn) ééﬁugtlsbal v proficiency
SERVICES AYA insurance; Asset Professional | Marketing; IT; Big - 4130€ | Proaram required;
management; ism; Respect | Data; HR; Asset ’ 9 Working
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SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
International Management; Sales and | (Consul experience is
insurance Distribution tant) very much
appreciated
Areas: Capital Markets, .
Retail banking; Agility; Corporate Banking, English and
) 1660€ French
Corporate and Client Technology intern: fici
] Investment . Satisfaction; | Degrees: Mathematics (intern; . proficiency
[ sne Parisas > B0 Paris U et : U1 3780€ | Available v are required;
banking; Asset Compliance | Finance, Economics, (Analys Workin
management and Culture; Science, Business, y ng
Insurance Openness Engineering, Computer 0 eXperience 15
P 9 g P appreciated
Science
Retail banking;
Asset French and
management, . English
insurance and Proximity: Finance and Risk; 1400€ g::(rjr;aattlsnal proficiency
af private banking; i Res onsi)t/)'ili Marketing, (intern) Proaram + required; #1
Corporate Montrouge | tv: P Development and ; 4320€ Auc?it and v bank in
cneom aemeoe | banking, g Syc;lidarity Distribution; HR; IT; (Analys General France;
market P Y| mspection experionce i
Specialized required
financial services
Retail baiking; English and
management Team spirit; | Administration; 1525€ Professional
insura?nce angj Innovation; | Commercial; Finance, (intern) experience in
; S . Responsibili | Accounting; Logistic; ) Junior v the field are
ey | private banking; | I Paris ty; HR; Information ; 32706 Program required;
Corporate N L . (Analys Busi ' d
banking Commitmen Systems, Marketlng_, ) usiness an
. ' t Risk; Strategy; Audit engineering
investment and diplomas

market;
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SALA
RY (=

SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Specialized
financial services
1300€ .
. Sales; Communication; | (intern) English and
Fresh dairy — . Programs French
. Humanism; | Supply Chain; ; 3770€ ; . g
FOOD products; Baby Oven mind: | marketina: R&D: (Brand available in: proficiency
L0 (S) | foods; Packaged | LM Paris pen mind, g, . Marketing and v are required;
PROCESSING — . . Proximity; Information Systems; manage ) .
waters; Medical . . ) ) Sales; Working
. Enthusiasm Finance; HR; r . .
nutrition products . . Management experience is
Commercial assistan
) aplus
6 months
Housekeeping; minimum
Reception; Reservation; (Europe, | Frenchand
Revenue management; 1250€ Middle English
Imagination; | Hotel and Site ; East or proficiency
2 ) (intern) | Management . .
Spirit of management; Well- . 3457€ | training; Asia); are required
HOSPITALITY | horers | Hotels; Resorts | I Paris conquest; being; Kltchen.; (Key Graduate Good (other
/TOURISM e e Performance | Restaurant/bar; level of language is a
) ) L A account | Development :
; Respect; Logistics; Audit; IT; manage | Program (UK) the plus);
Trust Marketing/Communicat " g g national | Experience in
ion; HR; Sales; language; | the sector is
Technical/Maintenance/ Paid recommended
Security internshi
p
Fashion and Diversity; 1210€
LUXURY Leather goods; Entrepreneu | Retail; Production and (intern) | Retail English
. o rial Spirit; Supply Chain; ; 4880€ | management proficiency
?C%(ID\I%SL OMER LVMH \Fi\élrrflﬁr?]re]g ;?(;”ts’ LN Paris Creativity; Marketing and (Produc | training 4 required,;
ATE) ) Cosmetic High Communication; t program (HEC Partnership
Products: Quality Creation and Design manage | partnership) with Business
’ Products’ r
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SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
Watches and Sensibility; assistan Schools?;
Jewellery International t) Working
Mind-set experience
required
Systems’ design, Mostly IT
development and Honesty; consulting
MANAGEMEN g;igéﬁtrlgr;g .??JSS%S; Primary services: gii(t)gfn) gtr(]a((j:hnlmans
T Q o . I Consulting; ) v —
consuLTING; | iy, | S | IHPe | Feon | ououting ot | 550 |14 e
IT SERVICES © . oL professional services L7
services; Simplicity; tant) English
Business Pleasure proficiency is
consulting required
Television Diversity; .
broadcast; Music Equal . Main offers
S . Music are available
publishing; Film opportunitie . _— 2000€ . .
production; s; Exchange: production/publishing/ (Market for Vivendi’s
. . o . ! . 7" | marketing; Program h brands (ex.
MASS MEDIA vivendi ;—ﬁlseg:\)/r;l?gmca“ B H Paris :?rﬁflgilc\}e editing; Advertising; g(g/:ge N.A. ) Universal
Tickets: Vii:ieo Balance', Program marketing; ncg) Music Group,
hosting’serviceS' Self- ’ Programming Canal+
Video games realization Group)
Ophthalmic Working . ) . .
equipment: together: Finance; Engineering;
MEDICAL @ Corrective L Innovation; Legal.; Marketlng;_ ) 1307€ En_gl_lsh
; Charenton- R&D; Supply chain; N.A. 4 proficiency
EQUIPMENT lenses; Respect and ) i (Intern) .
@SSILOR Laboratory le-Pont trust: Information systems; required
Equipment Entrepreneu Sales

3 HEC, ESSEC, ESCP, EM Lyon, EDHEC
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SALA
RY (=

SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
rial spirit;
Diversity
Oil’s Distribution Diversity: 1160€ English
N . (intern) proficiency
and Refining; Equality; Engineers, Marketing ; 3760€ required,;
T H H H ih . . A L L] ) _ \/ A 1
oIL QD Torac Exploitationand | N paris | Mobility; | = = Analyst (Cost Working
Production of Responsibili .
controll experience
Hydrocarbons ty .
er) required
1314€
Pharmaceutical (intern)
Products; . ) ; 3790€
_FI)_'I_'CA:EL'\QACEU SANOFI .z | Vaccines; BB paris - Mﬁ;ﬁiﬂhﬁig&a (Junior | Available v -
Veterinary ’ product
Products manage
)
. 1400€
Passion; (intern)
PHARMACEU Cosmetic Open Mind; | Digital; Research; S 2654€ 85% of
TICALS/COSM , - ... | Products; Natural . Excellence; | Operations, Sales and ’ Management v employees
ETICS/CHEMI LOREAL Cosmetic BB Paris Entrepreneu | Business Development; EProduc trainee are past
CALS Products rial Spirit; Finance; IT; HR interns
. manage
Innovation )
English
[ | Commercial Career management; pr?;‘lcl:?rr;%){ 1S
PROPERTY BBparis |- Leasing; Asset N.A. N.A. v quired,
[ | property manageIment Working
KLEPIERRE g experience is
required

20



SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
European
Development and Graduate
_ Customer Concept; Investme_nt; Program _
Shopping satisfaction: Operating; Marketing (Partnership
e ceptrgs; Office Proactivity" & Communication; with the
[OHRITES tél:)lrlwc\jllenngt?on and 8 paris Accountabil rsngzgglenn%;r?tr?tlr_iasing' A geiv'\\flc?rk and - -
exhibition venues :g/(,cellence property, Maintenance other
& Works; Finance; European
Legal business
schools)
5 Graduate
120 different job offers: Programs
Hypermarkets; Purchasing/Marketing/ 1330€ (Lead #1 Distributor
Supermarkets; i Commitmen | Quality; Cross- (intern) Manager, in Europe, #2
(9 Operation on Boulogne- t; Positive Functional; Real estate | 3330€ Supply Chain, v in the world;
several other Billancourt mind-set; and Asset management; ’(Mana Digital; Working
Carrefour | convenience Caring In-Store; Services; er) g Hypermarket experience is
stores Supply- Director, aplus
RETAIL Chain/Production Supermarket
Director)
English
Design and craft; proficiency
— Luxury and Merchandising; Talent required; First
KERING S i LN paris - Logistics; Marketing & | N.A. Development v experience in
porting goods LS,
Communication; HR; Program the luxury
Finance; Legal industry is
appreciated
& Sale of flat = Audit; Health & Safety; | 1140€ English and
STEEL ArcelorMittal carbon steel; Sale | Luxembour - R; IT & System; (intern) | N.A. v French
of long carbon g Insurance; International | ; 3790€ proficiency




SALA

RY (=
SERVICES/PR | HEADQU JOB GRADUATE | INTERN
INDUSTRY | COMPANY ODUCTS ARTERs | YALUES | oppoRTUNITIES mgﬁ:h) PROGRAMS | SHNIP OBS.
2
steel; Sale of affairs; Investors (Project required,
tubular products relations manage another
r european
language is a
plus; Mainly
engineering
related offers
Installation of
telecom network;
Solutions
NOKIA development == Espoo - - N.A. - - -
related to mobile
TELECOMMU internet
NICATIONS Telecommunicati 1180€ Top
on services to Information Systems; (intern) Orange Employer
. individuals/busin L0 pari i Marketing; Sales; ; 4250€ v Global 2016;
. - aris . D, . Graduate .
orange” ess; Serylces to Fmance_, H.R, (Project Program Engl_ls_h
international Innovation; R&D manage proficiency
telecom operators r required
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Graphic I: France’s Highest Education Attendance (25-34 vears old)

FRANCE'S HIGHEST EDUCATION ATTENDANCE (25-34

years old)

49%

31%  32%
27%

License Masters Programme

B FRANCE ®=OECD

Table V: Other Relevant Industries Situation

Insurance

Construction (Civil Engineering)

Technical Maintenance (Electrical and Environmental
Engineering)

Private Property

Manufacturing and Engineering

IT & Telecommunications

Life Sciences

Human Resources

Retail & Leisure

1%

Doctorate

Rising Market
Rising Market

Stable Market

Stable Market
Stable Market
Stable Market
Rising Market
Rising Market
Stable Market
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Table VI: France - Contract Types and Definitions

CONTRACT TYPE

CONTRACT RULES

CDI - Contract Durée Indeterminée
(Permanent Contract)

Whenever the employee is a foreigner and
the contract is presented in a written form,
it is expressively mandatory to also
present a translation of the contract in the
worker’s language of origin. In case of
discordance between the original and the
translated version, only the translated
contract will be considered valuable.

CDD - Contract Durée Determinée
(Fixed-Term/Temporary Contract)

Length of the contract:

- Minimum: 18 months

- Maximum: 36 months
(The contract cannot be renewed)

Insecurity of employment’s bonus of
10%.

A person hired under this contract is
expected to replace any employee’s
absence, given reasons such as illness or
holidays, apart from strike related causes.

Temporary Work Contract

Similar type of contracts as the CDD.
(same contract rules)

Intermittent Employment Contract

Contract established with a company
included in a very unstable industry,
meaning that the labour demand may vary
a lot during the year.

Senior CDD

Contract applicable for workers over 57
years old who aim to acquire the total
number of years required to benefit of a
full retirement pension.

Youth Employment
Contract/Apprenticeship Contract

Length of the contract: 3 years
Remuneration: 25% to 78% of the
minimum wage (SMIC)

Contract applicable for young workers,
between 16 and 25 years old.

Compulsory education completion, such
as a professional qualification are required

to apply.

Professional Training Contract

Length of the contract: 6 to 21 months
Remuneration: 55% to 85% of the
minimum wage (SMIC)

Contract applicable for young workers
between 16 to 25 years old, or people with
more than 26 years old that need a
professional training.
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Table VII: Italy’s Companies Analysis — based on FTSE MIB

SALARY JOB
SEEIOIR S SOLRA SERVICES/PRODUCTS e VALUES (PER LANGUAGES | OPPORTUNITIES/EMPL
INDUSTRY Y QUARTERS MONTH) OYEE PROFILE
Ethics and
Respect;
Helicopters; Aircraft; Aero Exp(_er.tlse and . ) )
structures; Airborne and Merit; Engineers; Managers;
AEROSPACE: Space S s:temS' Land and Innovation and | €2583 Finance. Graduate Training
’ A, P Y ' -~ | LA Rome Excellence; (Project Italian; English Programme; Internships; Full
DEFENCE = Naval Defence Electronics; A . o
FINKECCANICA | e Svstems: Securit Internationality | Manager) Time. Engineer;
ystems, y and Manufacturing; Operations.
and Information Systems . .
Multiculturalis
m; Rights and
Sustainability
Mutual Funds; Discretionary Quality: Lawyers; Managers; Finance.
ASSET Mandates; Open-ended 51 Milan Proxirr):i’t ) Enalish: Italian Internships and Full Time.
MANAGEMENT ANIMA 2 Pension Fund; Institutional roximity; NA glish: Investments; Structured
: Simplicity A ]
Solutions Funds; Legal.
Engineers; Managers;
Leadershio: Finance; Staff. Jobs for
. . nip. Recent Graduates; Training
Designs, Engineers, Rewarding Courses; Internship; Projects;
FCA Manufactures and Sells Merit; I Ti ’ L '
Passenger cars, Light e Competition; €3771 . . Fu Tlme._Accountlng,
FIAT CHRYSLER AUTCHOBILES o Zh London X ! (Project English; Italian Control; Finance; Sales;
Commercial Vehicles, Best-in-Class Manager) BUsiness Manader:
Components and Production Performance; Communicatior?Téchnology'
AUTOMOTIVE Systems Worldwide Eﬁ:gﬁ;e'gg on Legal; Intern Audit; Product
Development; Quality;
Marketing.
!Pedf;r\::_dual and Engineers; Managers. Full
Italian Luxury Sport Car Emoti’on' €¢66h7 ical Time. Engine Testing
Manufacturer. Icon of Style, | Il Maranello Integrity: (Difgctrgsé English; Italian Engineer; Senior Material
Ferrari 1 1 H . H H
e Luxury and Speed Tradition and €5000 Eng!neer, Vehicle Dynamics
Innovation; (Engineer) ngineer.
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Passion and
Excellence

Main Activities in the Credit

Trust; Create
Value;

Managers; Finance. Full

.2 S BN Vverona - €6583 Italian .
) BANCO, e | and Financial Sector Stability; (Director) Time
Sustainability
Integrity;
Asset Management; . e
BPER: Extended Banking Services | Ll Modena Re_spe.ct, Team Italian Managers; Flnanc.e. Jobs f or
Banca - Spirit; N.A. Recent Graduates; Full Time
Consumer Credit .
Federalism
Managers; Finance. Jobs for
Trading; Technical Analysis; Diversification Recent Graduates;
BANKING FLVIS@e®) | Interactive Charts; B} Mmilan ; Flexibility; Italian; English Internships; Full Time.
““““““““““ Automatic Orders Performance N.A. Customer Care; Analyst;
Legal; Interface Design.
Private Banking (mutual Respons_|b_|l|jcy;
Productivity;
funds, wealth management, e
. : Team Spirit; . Fi .
L MONTE pension funds_ a_nd life _ Cooperation: _ Manager_s, Flnancg,
£ & DELASCHI | insurance policies); BN Siena Entrenreneursh Italian Economists. Full time.
- mwenaE o Corporate Banking (project =hirepreney €2333 (Junior Private Bankers.
" h ip; Orientation | analyst
finance, merchant banking alyst)
and financial advisory) towards
customer
Integ_rlt)_/; Managers. Full Time. Brand
Spirit, Wines and Soft 11 Vi Passmn,_ NA . . Manager; Marketing;
BEVERAGE CAMPARI Drinks Milan Pragmatism; ' English; Italian Operations; Packing;
Performance .
. . Innovation.
Orientation
Operating
BUILDING Cement; Ready-Mix and I 1 Casale Efficiency; €al67 . . Managers; Engm.eers; St‘r’}ﬁ'.
MATERIALS Buzzi Unicem | Construction Adaredates Monferrato Value (Senior Italian; English Full Time. Sales; Marketing;
i ] ggreg Creation; High | Logistics Utility Engineer.
Qua“ty, Manager)
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Friendly
Assets

Responsibility;

Manufactures and _ Integrity; €3333(Projec Engineers; Staff; Managers.
Distributes Cement; e . t Engineer); — . . .
italcementi Il Bergamo Efficiency; Italian; English Training Programme for
@I!alcemen(\ e | Aggregates and Ready- - €3750 (Sales .
? Innovation; & Marketi Managers and Executives;
Mixed Concrete L oe arketing) ?
Diversity Full Time.
Responsibility; | 3528 Managers; Finance; Lawyers.
Designs, Produces and Sells . Talent; Skills; | (Transport Jobs for Recent Graduates;
CAPITAL GOODS = | Agricultural and =i London Higher Manager); Italian; English Internships; Full Time.
B | Construction Equipment Objectives; €3333 Internal Audit; Operations;
Collective (Engineer) Customer Service
Integrated solutions in the Passionate; - )
. . . . Managers; Finance;
field of engineering services Great Engineers: Staff. Internshios
CONSTRUCTION; for design, construction and Performance; €3818 ang Full fime dperationsp
TRANSPORTATI Adantia® | Maintenance of highway and Bl Rome Attitude; (Manager) Italian; English Information Technology:
ON airport infrastructure, Abilities and . o
. X . Commercial and Marketing;
security, traffic control and Technical . )
. - ; Finance; Infrastructure.
energy saving technologies Skills
S| e4356 Engineers; Managers;

. Production and Distribution Responglbl.llty, (Senior Finance; Staff. Full Time.
ELECTRICITY; ) i Innovation; . _— . - ! S .
NATURAL GAS 'clalcl of Energy; Development of Rome Trust Analyst); Italian; English Finance; Audl_tlng, Energy;

Renewable Energy Proac’tivit €5185 (ICT Legal; Operations; Human
y Manager) Resources; Quality.
; €1931 ; ;
Global Internet Retailing ?;)ur];_sty’ (Online Store ?g? rllqagcirst, gre;;%g?;: Jobs
FASHION Partner for Fashion and I 1 Bologna ’ | Manager); English i L

Transparency; Internships; Full Time.

Luxury Brands iality- €1926 Keting: SR

YoOX GRoUP Impartiality; (Specialist) Marketing; Operations;
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Professionalis
m

Logistics; Online Retail;
Sales; Merchandising.

FINANCIAL
SERVICES

Three Main Categories Of

Deliver on the
Promise; Value

Engineers; Management;

= ) - €676 Finance. Full Time. IT
B Insuranc?. Damage to BN Trieste to People; Live (Internship); | English; Italian Auditor; Operations; Control;
GENERALI Property; Personal Injury the €3167 Sales: Audit: Process
and Public Liability Community; (Analyst) Analvst.
Be Open yst
€2396 (R_isk Managers; Finance. Jobs for
Leader of the Italian Stability: €AI”9‘""5'3£58' _ Recent Graduates;
) Banking Market; Saving : . unior . : Internships; Full Time.
INTEA[ZISWPOLO | prodycts: Loans; Internet B E Turin ?:%Ig:ﬁlt'ment Q;; Jés't)' Italian; English Analyst; Credit Analyst;
Banking; (Business Information Technology;
Analyst) Marketing.
Intearity: Managers; Economists;
MEDIOBANCA | o ot Banking; Flex%bil)i/';y' €3328 Engineers. Economics
N . . . (Quantitative | English, French; Graduates; Full Time. HR;
(B:onls(ymer Banking; Retail KN Milan Efﬁm Work, Analyst); Spanish; Italian Corporate Finance;
anxking ies, €850 (Intern) Operations; Capital
Confidentiality Marketing '
Commercial Banking; Integrity; msgsg:rigigigfgg;t
T . Corpqrate Investment . Co_mmltment; €2770 . . GraduatéS' Internships; Full
‘g UniCredit | Banking; Asset I I Milan Fairness; (Analyst): Italian; English Time Ane{lyst' Rick
(I;/Ia&ag_ement; Asset 'IR'ranspz;\.r?cy;t €650 (Intern) Management; :Advisor
athering espect, Trus Corporate Junior; Legal; HR.
g‘ggs:[{p'“ty; €500 Managers; Finance. Full
Unipol | fn fereeofisuenceand | n poigrn | Sotcary: | e | i
Responsibility; | Consultant) '
Farsightedness
Full Range of Insurance and Protection;
" . Financial Products; Sustainability; . Managers; Finance;
Unlpg]msugq Supplementary Social L1 Bologna Balance; NA. Italian Economists. Full Time

Security and Health Sectors

Development

28




Construction and Integrated

Bl san

Respect; Trust;

Engineers; Staff; Managers.

GAS Management of Natural Gas | Donato Transparency; | N.A. Italian Full Time. Auditing;
Infrastructures Milanese Sustainability Operation.
Talent; Ability
Long term investments to Take -
ICN(;/SSEI\\JA\ENT Em focused on global companies | Il Turin Initiative; N.A Italian; English #Ai?:gse;ésFmﬂge;u“
in diversified sectors Personal ' g
Motivation
Pension Funds; Insurance Independence;
INVESTMENT; Services: Bank’in Services: Stability; Managers; Economists;
ASSET AZIMUT | Trust Se,rviceS' V\gllealth * | ILH Milan Simplicity; N.A. English; Italian Finance. Internships and Full
MANAGEMENT — o Timeliness; Time
Management Services
Growth
Innovation; €301 (Intern);
Shoes; Leather Goods and L €4458 . .
Sobatne e Creativity; o . Managers. Full Time. Retail;
LUXURY W Ready-to-Wear for Mean B 1 Florence High Quality: (Digital Italian Operations: Store Manager.
and Women . Content
Prestige Manager)
Protecting the | ¢3750
Produces and Distributes Eyes; High (Corporate ; .
L i _ Designers; Managers. Full
Sun and Presc_rlptlon . B} Mmilan Tt_echnology,_ Manager)’€.7 English; Italian Time. HR; Retail; Talent
Eyewear of High Technical High Stylistic | 98 (Intern); . ) !
L . L €2500 Director; Quality.
] and Stylistic Quality Quality;
LUXURY; Satisfy Clients | (Analyst)
FASHION ° :
Designing, Producing and Tlme_less, .
s - Quality; Managers. Full Time. Sales;
Distributing top-end clothing . ; . R S
? . Bl Mmilan Uniqueness; N.A. English; Italian Operations; Junior Wholesale
Zona S and accessories for women, SN )
. Sustainability; Manager; Legal
men and children X
Heritage
€2500 Engineers; Managers. Jobs
. ; ) (Engineer); for Recent Graduates;
MANUFACTURIN | Prysmian Epgégztsr%fl‘;tgoam”d ¥ Milan ﬁﬁge'r'i‘in_ce’ €3083 talian Internships; Full Time.
G; TECHNOLOGY Group iy grty, (Business Project Manager; Trainee
Operating Segment Understanding ; . . '
Unit Design Engineer;
Controller) Manufacturing Engineer.
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€10833

Advertising; TV Free; Pay (Senior Journalists; Managers. Full
TV; TV Drama and Film . Transparency Manager); . Time. Communication
MASS MEDIA Production; News; BN Milan and Loyalty €6667 Italian Analyst; Production
Technology (Operations Assistant; Research Assistant.
Manager)
Sustainability; Engineers; Manager.s. Jobs
- . i for recent graduates; Full
Finding, Producing, Culture; €3819 Time; Internships
OIL AND GAS 'I(;rizlalr;%og:;g and Making BN Rome I;’nar:;[)r:/eartsiglnp; (Market English; Italian Operations; HR: Control:
oY ' Analyst) Customer Services; Retail;
Efficiency i :
Sales; Engineer.
POSTAL Core Postal Services; Postal I]rtzsétr;ifyt.hlcs; € 4530
SERVICES; Saw_ngs; Comm_unlca}tlon; Il Rome Competence; (Project Italian Managers. Full Time
FINANCIAL Logistics and Financial LT M
SERVICES Services Drive; anager)
Innovation
Responsible . ) -
o Engineers; Economics;
Products, Services and Leaders; Aim €3797 Managers. Jobs for Recent
TELECOMMUNIC L to Grow; . ] L
. Solutions for the New : (Project I . Graduates; Internships; Full
ATIONS; - Ll Rome Strive for : Italian; English . AR
TECHNOLOGY Communication Needs of Excellence: Manager); Time. Marketing; Digital
the Digital Society Customer €3986 Marketing Manager;
(Analyst) Software Engineer.
Focus
Engineers; Managers;
Finance; Lawyers. Secondary
. Excellence in School Internships; Thesis
Production, sale and ; )
distribution of electricity _ results; o _ _ Research; Jobs for Recent
UTILITIES A, o ' I I Brescia Responsibility; English; Italian Graduates; Internships;
Zus gas and heating; Waste o €5174 (ICT hnical-Professional and
management; Water Cycle Team SPIrIt, Manager) Tec nica -Professiona an
! Innovation Full Time. Sales; Marketing;

management

Administration; Finance;
Legal; Human Resources.
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Operator for Electricity Efficiency; Managers; Economists;

T A A . Commitment; . Engineers; Staff. Jobs for
ssicrna 'Ilz'lrscntsrriT;:iSIEn;tl\;I;nages the | L Rome Excellence; NA Italian Graduates; Internships; Full
Yoy Responsibility Time. Sales; HR; Operations.
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Table VIII: Switzerland’s Companies Analysis — based on the Swiss Market Index

GRADUATE
+ | PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROEILE
INTERNSHIPS
. Leaders “who
igggﬂmr% mobilize others”;
Finance; ’ Loyalty;_ ..
conorse |y s, | (O e
CHF 4530 | Finance/M&A; | (B) Summer X Fluency in ng;
o . Advanced stage Problem-solving
E3 (per Auditing; Internships; of MSc: (C) German and/or skills:
CREDITSUISSE Ziirich month) = Research; (C) Career Start MSc re’ uired: English, N.A. Initia'tive'
EUR 4126 | Marketing; Opportunities; (D) Deqree fré)m depending on Team Ia, ers:
(Intern) Human (D) Associate 210 bgsiness the job function Good players,
Resources; Programs hp | . .
Operations; schoo commL_lnlcators,
Procuremeﬁt' Commitment to
Private E uit, higher standards;
qurty Ethical behavior
Private Ambitious
Banking; graduates;
CHE 4250 IT, Highly talented;
usiness nterested in
(per Busi Graduated I di
Julius Bar n month) = Admlnlstratlon Graduate (MSc) during English required | N.A. embark_lng ona
0 Zirich EUR 3871 | Programme ast vear careerin
Z (Intern) Investment pasty banking;
é Solutions; (Obs. Available
< Finance; for international
@ Audit mobility)

4 Last currency conversion, from CHF (Swiss Franc) to EUR (Euro), performed on the 20™ of April, 2016. At this time, 1 Fr. corresponded approximately to 0,91€ (conversion data based on

Bloomberg Generic Composite Rate - BGN)
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GRADUATE

PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
4
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROFILE
INTERNSHIPS
Good
communication
r(],_6\) BSc or (A) Fluency in an_d |r.1terpersonal
igher English and at skills;
Human (especially Ieagt one more Energetic,
Resources: students with a relevant Enthusiastic;
CHF 4000 7 (A) Finance strong interest in People who care
Research; . . language
o [+ | (per Operations; Program; developing a (B) English is (A) Not required about what they
> syngenta Basel month) ~ Business ' (B) The Syngenta career in required,; (B) Not required do;
O EUR 3644 Administration Production & Finance) s gakin ’a g Problem-solving
9 (Intern) N Supply Graduate (B) BSc or P ga and analytical;
Marketing; - . second or third A
@) . Program higher in Organizational
< Finance Business or European skills;
5 supply chain language can be Proaétive'
T PRIy C! an advantage : e
[ related fields Agile learner;
O Available for
«a mobility
. Inspection & No relevant
d Control; opportunities for
a> Audit; Business, Graduates with
<Z( "_',J Sales; Economics or background in Entrepreneurial
0 2x | Business Finance Graduates | Engineering, mind-set;
= % DO: SGS Geneva N.A. Administration | at the moment. Science or English Not specified Creativity;
= s = (Development) | Graduate programs | Chemistry are Passionate;
5' < 5 ; are not held in the ones most Energetic
2 % 8 Engineering; Switzerland and recruited
@) % w Operations; are also not meant
OoZx
Procurement for these graduates
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GRADUATE

PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
4
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROFILE
INTERNSHIPS
Business BSc or MSc
Administration Food Science, Creative:
CHF 3000 | Engineering; Industrial Team pla’lyer'
n (per Finance; . Engineering, Fluent in . . .
$) Graandan [ + | | month)~ | Human Operations Chemistry, German and Relevant internship Collaboratlve,.
UI—J Vernier EUR 2733 | Resources: IT- Leadership Trainee Chemical English experience preferred Eager to learn;
% (Intern) Marketing; Engineering or eHXaSelr?;?gSh'p
@) Operations; Mechanical P
O Sales Engineering
Marketing; (A) MScin Flexibility to
0 CHE 3844 Sales; Business or (A) Fluency in travel; Drive;
Zx SO Engineering; . Finance (major English and two Interpersonal and
SO AN (per R h: (A) Nestlé Group in Ei dditional E . . cati
o= ﬁ}&/k [+ | month) ~ esearch; Audit: (B) in Finance or additiona Xperience in a communication
SSw Ne—stlé‘. Vevey EUR 3502 Finance; Markétin Trainee Audit, preferred) | languages (B) corporate environment | skills;
=2 8 (Intern) Human g (B) Degree in Fluency in Self-management;
2 00O Resources; IT; Marketing or English Innovative;
Loo Audit equivalent Initiative
Accounting; Networking skills;
2 8::: 4500 Finance; szremzps Thinks outside the
] [+ | _ | Business MSc in - Work experience box; Good
S .(}.f Zurich month) = Administration Graduate Program Economics (additional preferred communication
n wissLife EUR 4099 HR: IT: languages are a Kills: T
L) (Intern) o plus) Skills, feam
o Marketing player; Motivated
é Accounting; Minimum of a
HaJ CHF 3166 Finance; Graduate Program: BSc _degree Has some
2 Human duat - required — international
< [+ | (per Resources; graduates@swissre | o jonts with , . . internationa
= @ swissRe r month) ~ ; ' Internship ; - English required | Not required experience;
@) Ziirich Business . interest in the
<Z( EUR 2884 Administration Programmes: Financial Strong language
Z (Intern) Sales: IT: interns@swissre Services skills
L Operations industry
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FINANCIAL SERVICES/BANKING

3¢ UBS

Basel

CHF 4716

(per
month) =
EUR 4296
(Intern)

Audit;

IT;
Consulting;
Human
Resources;
Finance;
Marketing;
Operations

(A) Graduate
Program — Group
Internal Audit —
Zirich

(B) Graduate
Program, Conseil
Clientele Wealth
Management —
Lausanne

(C) Graduate
Program, E-
Banking Innovation
— Zurich

(D) Graduate
Program,
Firmenkunden —
Bern

(E) Graduate
Program, IPS
Business Risk and
Regulatory
Management

(F) Graduate
Program, Personal
Banking — Zirich
(G) Graduate
Program,
Regulatory Change
Management

(H) Graduate
Program, Wealth
Management —
Bern

(1) Graduate Talent
Program 2016, IPS

(A) MSc
preferably with a
Business
Administration
or technical
background
(B) MSc in
Economics or
Finance

(C) Degree in
Business
Administration
or related studies
(D) MSc in
Finance or
related studies
(E) MSc in
Economics,
Finance or
Business
Administration
(F) MScin
Finance or
related studies
(G) MScin
Business,
Finance or
Economics
(H) MSc in
Economics or
other related
studies

() MSc in
Economics,
Business or
Finance

(A) Fluency in
spoken and
written English
and German
(B) French and
English
(Germanisa
plus)

(C) German and
English
(additional
languages are a
plus)

(D) German and
English

(E) German and
English

(F) German and
English (French
is a plus)

(G) Fluency in
German or
English with
good working
knowledge of
the other
language

(H) German and
English (French
is a plus)

(1) English
(Germanis a
plus)

(J) French and
English (good

(A) Internship or
vocational training in
the Financial Services
industry

(B) Not required

(C) Experience
preferred

(D) Experience
preferred

(E) Not required

(F) Experience is an
advantage

(G) Not required

(H) Experience is an
advantage

(1) Experience required
(J) Not required

Analytical;
Detail-oriented;
Drive and
initiative;
Flexibility and
willingness to
travel;

Open and self-
confident;

Good
communication
skills;

Team player;
Problem-solving
skills;
Proactive;
Result-oriented;
Creative;
Capacity to deal
with great
amounts of work
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GRADUATE

+ | PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROFILE
INTERNSHIPS
Analyst Strategy & | (J) MSc knowledge of
Business Planning | preferably in German)
(J) Graduate Talent | Economics or
Program 2016, Finance
Risk Control
AUd.'t; Opportunities Initiative;
CHE 3000 | Administation for applicants Dedication
- N S Internships and with background . . Drive;
< » @ [+ | ~EUR Operations; : . : : Practical experience .
3 L o - Zurich Trainee in Management, | English . Passion;
@) ZURICH Zurich | 2733 Marketing; . required halisua-
Z . . Program Finance and/or Self-believe;
<> (Intern) Finance; .
> Economics are Care to make a
T 4 Human available difference
L Resources; IT
Fast learner;
Highly motivated;
(A) Fluency in Interested in
English and Finance;
(A) MSc in German; French Flexible;
(A) Corporate Finance; is a big plus; (B) N Strong
CHF 3448 . Finance Trainee; (B) MSc in Fluency in (A) Not req_uned, (B) communication
(per Sales; . A Some practical ) o
[+ | _ . (B) Internship Business; German and . . skills and ability
RICHEMONT month) ~ Marketing; . ' . experience required; . .
Geneva . Sponsoring & (C) MSc in English (French ; to interact;
EUR 3141 | Design hips: . . Us): (C) Prior work ive thinker:
(Intern) Partnerships; (_C) Economics or is a plus); experience required Proactlv_e_t inker;
Corporate Trainee Management, (C) French, Team spirit;
ideally English and Adaptive and
> German reactive;
X required Ambition;
x Strong desire to
2 learn and develop
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GRADUATE

PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
4
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROFILE
INTERNSHIPS
Finance;
Acc_ountlng; Internships in
Business Finance, Research
[+ | Administration ’ ' | MSc students in Technical
- - Human Resources, .
Rapper NA Engineering; IT. Operations the process of German Not required knowledge:
WGEBERIT | |- ol Human Mérk«ra)tin : completing their a Motivation;
Jona Resources; eung, degree Initiative
" .| Sustainability,
o IT; Operations;
prd . Sales
= Marketing;
@
|:_> Sales
2 Accounting; Graduates in Eﬁi:ever;it ]
L Marketing; Marketing, grity;
-] : - Professional
> Business Sales, Finance g
L . . skills;
< Administration . or Operations _—
S ) .~ | Internship . . Creativity;
Sales; Design; . are recruited English, L
[+ | s opportunities , Enthusiasm;
cwarat En&uS - N.A. Engineering; . when relevant German and Experience preferred L
Biel . . occasionally . Flexibility;
Finance; - job offers are French S .
available . Fighting spirit;
Human available but not Motivation:
Resources; IT; for specific otivation;
SO Cooperative;
Operations; graduate .
Research programs Team player,
Open minded
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GRADUATE

PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
4
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROEILE
INTERNSHIPS
Open-minded;
Highly motivated;
Research; g:)rr(n)nmgunication
Sales; skills;
o H . )
P Mﬁ:;ec:ng’ Ability to work in
o CHF 4000 ’ MSc in a multinational
D Human - . . - .
[t B3 (per Resources: At Holcim: Marketing, Work experience environment;
O H month) = i ' Affordable Management / English required | required Entrepreneurial
< . Jona IT; . . N
0w LafargeHolcim EUR 3644 Audit: Housing Intern Business or spirit;
2 (Intern) e similar Organizational
Operations; . . .
< i intelligence;
S Sales; .
. Team player;
Procurement; .
. Creative;
Innovation i
Problem-solving
skills;
Analytical
Operations; Highly motivated;
Corporate Highl ized;
Strategy: _ ighly organized;
N Audit: ' (A) Postgraduate (A) MScin (A) Good level Self-starter;
< CHF 2269 T . SUg . Business of English Driven to learn
O Finance; Financial Reporting . . .
= (per i Administration, | (Germanisa about the
= [+ | | Human and Accounting; ) _ ) e
- U) NovARTIS month) =~ . - Economics or plus); (A and B) Not required | business;
w Basel Resources; (B) BPA (Business, . .
O EUR 2067 ; . Finance (B) Fluent in Strong
IT; Planning and . ;
< (Intern) . . . (B) MScin German and interpersonal,
S Research; Analysis) Trainee ; . .
. Finance English collaboration and
ad Marketing; S
< . communication
T Procurement; skills
o Sales
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GRADUATE

+ | PLACEMENT | PROGRAMMES PRE-EXPERIENCE CANDIDATE
INDUSTRY | COMPANY HQ SALARY AREAS AND DEGREE LANGUAGES REQUIREMENTS PROFILE
INTERNSHIPS
Leadership
potential;
Global mindset;
S | |
Sales: ' Trainee (A) _Degree in (A) F_Iuent in mobility;
CHF 2954 | Marketing; programmes: BUSIr_1e_ss . qu_hsh Tea_m p_Iayer,
(per T (A) Finance Administration (bilingual . !Eas!ly integrated
[ + | month) ~ | Operations; Perspectives (B) Master preferred); (A and B) Work in different
Basel EUR 2691 | Finance: ' Program de_gree or MBA _(B) Pro_ﬂuency experience required cult_ures and_
(Intern) HR: ' (B) HR with focus on in English and bugmess settings;
Enéineering' Perspectives I-_|R or a related secopd language Driven to learn;
Audit: ' field of study required _Strong
Procu’rement interpersonal,
collaboration and
communication
skills
Pharmacy;
Business
Development Job opportunities
and for Business
Administration | Graduates may be L
. Data offered Cqmmunlcatlon
[+ | Management; occasionally. Mudst be ?c Good d §|_k|IIs, ker:
(n‘creuon Allsch | N.A. Biology; However, Current sthu ent o 00d comman Not specified cam WO-I’ er,
will Operations/ trainee programs chemistry of English Eff_llc_|ent, K
Logistics; are only available studies .Ab' Ity to wolr
Finance; for graduate of independently
Human Chemistry related
Resources; fields,
Medicine;
Procurement;
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GRADUATE

INDUSTRY | COMPANY | HQ | SALARY# [ PHACENMENT PROGE,\/?E')V' MES | DEGREE | LANGUAGES ngéifg E,\RA'EE,\'\I'%E Cﬁgg:ﬁﬁ; E
INTERNSHIPS
Sales;
Marketing; IT;
Health
. Global mindset;
o Sales; gbL‘J)s:\rfessZ n Responsible
@ Z CHF 34g0 | Research; 1\ pinanceand | Administration, | (A, B and C) personality;

4 Operations . . : Persistence and

A0OD B3 (per Human ' Business Control / | Economics or Fluency in Not more than 1.5 drive-

ZE 3 5 "“Iga Ziirich month) =~ Resources: (B) Sustainability / | Finance; (B) English (other years of professional Team,s irit:

; <0 E EUR 3170 En ineerir; . (C) Human BSc and MSc in | languagesarea | work experience 0 ennepss t(; new
w 2 Z ) (Intern) ginee .g, Resources Business; (C) plus) P .

OIs> Marketing : : ideas
SEOZ : : MSc in Business no
[ =N Finance .. . Communication
A<= Administration skills

E; F'“af.‘cei Independent;

- ceounting, Degree in Responsible;

Procurement; . . . ’

<Z’: Human ’ Sales and Business Fluency in Organized;

2 Glattbr | N.A Resources; Marketin Administration German, Not required Fast learner;

saul Adecco o RS . 9 with major in English and a Efficient;

w L u9g Audit; Sales; Traineeship Marketing or French Good priority

TS Business :

o Development; Strategy mﬂiﬁfgbs

o o International

IT; Business

O Administration German

Z ing: ious;

2 CHF 4500 |(\3/Ioar;skLélttllnng (fluency writing (E:E:r:ﬁl;fast

g Q [+ | ~EUR Finance: 9 Trainee 100% MSc from a and speaking); | Candidates with Entrenrenour-

o i Bern 4099 ' 0 Swiss school Good level of experience preferred pre L

) swisscom Human Responsible

0=z (Intern) . French and o

w o Resources; X Communicative

1= o English

w - Innovation;

=< Sales
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Table IX: SURVEY RESPONSES

I. International Mobility

1.1. Have you ever considered working abroad?

NO; 5%

YES; 95%

[If YES: filter to 1.1.(a); if NO: filter to 1.1.(b)]
1.1.(a). Why YES? Please rank the following options according to your preference.

RANK 1st 2nd 3rd 4th 5th 6th 7th AvVGRANK

27 13 16 12 12 9 6
21 33 14 13 8 1 5
36 17 14 14 7 5 2
You believe your skills will be better valued | 0 4 10 19 21 24 17 51
To improve/enrichyourCV | 3 13 18 11 15 11 24 4,6
Higher diversity of employers/companies | 3 5 6 12 21 28 20 52
Different working culture or environment | 5 10 17 14 12 17 20 4,6

[filter to 1.2.]
1.1.(b) Why NOT? Please rank the following options according to your preference.

RANK 1st 2nd 3rd 4th 5th 6th 7th Avec
RANK

Lack of language knowledge and/or | 0 1 0 0 O 2 2 5,6
communication skills

Expensive (e.g. Living costs) = 0 0 2 3 0 0 0 3,6
Lack of opportunities to work abroad | 2 0 0 0 1 2 1 52
Fear of discrimination | 0O 1 1 0 1 1 1 4,6
2 2 1 0 1 0 0
Strong believe that you will be ableto geta | 0 1 0 2 1 0 1 4,4

better job in your home country
No motivation/not interested at all | 4 0 1 1 1 0 0 3,2

[filter to 1.6.]
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1.2. Was this your initial plan or did you change your mind during your studies at Nova?

100,0%
90,0%
80,0%
70,0%
60,0%
50,0%
40,0%
30,0%
20,0%
10,0%

0,0%

It was already my planto  Studying at Nova motivated
work abroad me to work abroad

[If “It was already my plan to work abroad” filter to 1.3; If “Studying at Nova motivated me to
work abroad” filter to 1.2.1]
1.2.1. Did any of the services provided by the Careers’ office at Nova SBE motivated you to

work abroad?

100,0%
90,0%
80,0%
70,0% 64,1%
60,0%

50,0%

40,0% 35,9%

30,0%

20,0%

10,0%
0,0%

YES NO

[If YES filter to 1.2.1.a; If NO filter to 1.3.]
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1.2.1.(a) If YES, please select from the following services those that motivated you the most.

You can select more than one.

Mastering Your Career
Breakfast with the CEO
Business Forum

Online Tools IS ToGN
Mentoring Programs ' 0
Career Counselling EENP8I6Y6
Corporate Events G306
Career Workshops EEIZE8%3
Discovery Week IINNP86V6
- 50.0%]
0
- 72729%]

1.3. Would you prefer to work abroad temporarily or permanently?

100,0% 90,5%
80,0%
60,0%
40,0%
20,0% 9.5%
0.0% ]
Temporarily Permanently

1.4. Where would you prefer to work? Please select only one.

Africa | 1,1%
Oceania I 4,2%
Asia I 5,3%
South America Bl 4,2%
North America [ 10,5%
Europe ] 74,7%

0,0% 20,000 40,00 60,0% 80,0%
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1.4.1 Please specify 1 to 3 countries, considering your previous answer.

100,0%
90,0%
80,0%
70,0%
60,0% 54,7%
50,0%

40,0%
0
30,0% 27,4% 23,2%

0,
20,0% —13,7% 10,5%
10,0%
0,0%

France Germany  Spain UK USA Other

67,4%

[filter to 1.5]
1.5. Which type of information regarding International Mobility would you value the most if
provided by Nova’s Career Services Department? Please rank according to your preferences.

RANK 1st 2nd 3rd 4th 5th 6th 7th 8th AVG
RANK

Living costs in placement | 9 7 21 5 8 12 5 28 5,0
destinations
38 21 10 11 8 4 3 0

Eligibility requirements for | 12 28 18 11 11 8 6 1 3,4
specific companies

Alumni personal experience | 8
Most attractive industry sectors | 2
Most attractive areas of | 4
placement

Best way to reach employers | 9 17 10 15 11 8 19 6 4,4
Tips for the recruitment process | 13 8 8 20 14 11 7 14 4,5

14 18 15 11 11 14 4,8
17 22 23 11 5,6
6 9 11 19 21 21 5,8

S~ o b
(ee]
(op]
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1.6. In which area of placement would you prefer to work in? You can select one to three

options.
43%
36%
27% - —
18% 18%
14% 16% 14%
9% 8%
5% I 3% 1%
[
S & S N &L E
. > \ &) \ Q AS
0&\\ “oo\\'\ 6@ Oé‘ %%'0\ Q&q‘& %0&0 @3'&% q)\,&{b @‘80 ‘b"&g}‘\ 2 N 'g'@@ @56& < &
; OOQ '&Qo 6300 ‘z&'@ Q@Q "009 O + & Q,&o@ <
> & .
\;@Q r‘&% &‘b‘Q @'Q\'S \@‘& \%\'}0
o8 O
S g
S S
& &

1.6.1. Did your preference(s) for area of Placement changed throughout your studies at Nova?

[If YES filter to 1.6.2; If NO filter to 1.7]
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1.6.2. Did any of the services provided by the Careers’ office at Nova SBE influenced your

current preferences for area of placement?

100,0%
90,0%
80,0%
70,0% 66,7%
60,0%

50,0%
40,0% 33,3%

= -
YES

20,0%
10,0%
1.6.2.(a) If yes, please select from the following services those that influenced you the most.

0,0%

NO

You can select more than one.

47,1%
41,2% 41,2% 41,2%
29,4%
17,6%
11,8%
O _ S S e 5
& o@@ \\&% & & & & & &
¢ L ¢ ¥ F S G &S
S R I SO,
> ‘b&\ & S & Y & ©
R & O‘Z‘} C 9 & S
@S&v (@] @‘b‘?} @@
@
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1.7. In which industry sector would you prefer to work in? You can select one to three options.

37% 37%
27% 28%
19% 1704 20% 18%
13%
110/
I - I I O% | 7%
. SN o & &
6‘0 B <<}’ “ & S .\& @5‘ &
P s & S &
OOQ R . QY' 00
o ¥
@oﬁ‘ ] <
@%“

1.7.1. Did your industry preference change throughout your studies at Nova?

1.7.2. Did any of the services provided by the Careers’ office at Nova SBE influenced your

current preferences for industry? [If YES filter to 1.7.2.a; If NO filter to 2.1.]

100,0%

80,0%
62,9%

60,0%

37,1%

40,0%

20,0%

0,0%

YES
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1.7.2.(a) If yes, please select from the following services those that influenced you the most.

You can select more than one.

61,5%
38,5% 38,5%
30,8%
23,1%
15,4% 15 4%
7, 7%
0,0%
O % N o ¥
- () <
@C)Q) <¢O %@\\\ \&Qo AQ’Q $© 0‘5@ ong @&0
~ & N4 & @ & & <* N
S N (X < ST 004 4° o o
& ¥ & &G S
& o & C & &
v o >

1. Demographic Details

2.1. Gender: Female / Male

2.2. Age

> 25 l

0% 20% 40% 60% 80% 100%
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2.3. In which year are you enrolled in?

@ Concluded mFirst Year of Masters m Masters' Finalist

2.3.2. In which program are/were you enrolled in?

1% 5%

ECEMS mEEconomics ®Finance ®Managment

2.4. Do you have any work experience in your area of studies?

[if YES: filter to 2.4.1; if NO: filter to 2.5]
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2.4.1. If yes, please specify:

100,0%
78,9%

80,0%

60,0%

40,0%

20,0% 12,3% 88%

0.0% B
Internship Part-time Full-time

2.5. Which languages do you speak? You can select more than one.

2.6. What is your country of origin?

7%
3%

EPortugal @ltaly mGermany ®China ®Other

50



2.7. Why did you choose to pursue your master degree at Nova? You can choose more than

one.

School's Reputation N 81%
School's Position in Relevant Rankings ] 66%
Possibility to Enroll in CEMS Bl 6%
Location I 22%
Completed undergraduate at Nova N 34%
Potencial for International Mobility N 29%
Course Fee B 11%

0% 20% 40% 60% 80%  100%
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