
facilitates the creation of coordination structures, among them the
Socio-Health Coordination Base Teams stand out, teams made up of
professionals from the different agents involved, multi-professional
and intersectoral, (Mental Health, Primary Health Care, Social
Services, Social Initiative) taking into account the needs of the per-
son. It also serves to share information, detect training needs, influ-
ence resources, etc. PETRA, a computer platform, has been

developed for sharing information between the systems involved,
especially the health system and the social services system, both
primary care, hospital care and specialized care. It allows the ex-
change of information, in real time, between professionals, the plan-
ning of actions, and the design of indicators and control and
evaluation processes.
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Despite the last decades’ changes in the distribution of household
and child-rearing tasks, its main responsibility tends to fall on
women. As such, parenting may remain an important determinant
of gender inequalities in income, careers, and health and well-being.
In 2022, on average, European women’s gross income was 12.7%
below men’s. This income gap is, in part, explained by inequalities in
full-time employment: in the EU, 31.5% of women with children
worked part-time, which contrasts with 20.2% of women without
children, with 4.9% of men with children, and 7.2% of men without
children. These income and career impacts may occur due to the
persistence of some traditional conceptions of the division of paid
and nonpaid labor. These conceptions, and the subsequent inequal-
ities in career progression and income, may be reflected in women’s
living conditions, work-family conflict, chronic strain, well-being,
and health. Yet, it can also be posited that men, experiencing the
pressure to remain the main provider in the family and the most
recent expectations to comply with childrearing roles, may also see
their well-being and health affected. However, countries with higher
gender equity have shown better results in life expectancy and
healthy life expectancy for women and men. It can be argued that
women and men, especially those who have children, benefit from
countries with more progressive parental policies, such as longer
and more equally divided parental leaves, accessible childcare, or
flexible working schemes. It could, thus, be expected that these
countries present higher gender equity in paid and nonpaid work
division, career progression, and income, with a higher couple bal-
ance, and healthier family environments, with health gains for
women and men who are parents and their children. This workshop
aims to present and open to discussion recent research outcomes on
the role of parenthood on income, career, and health inequalities
across European countries. It will show results from quantitative and
qualitative studies that focus on analyzing these impacts in the
short- and long-term. By discussing these results, researchers and
public health professionals may grasp parental, labor market, or
social policies or health programs to foster gender equality in access
to better living conditions and health, especially during and
after parenthood.
Key messages:
• Parenthood may widen gender inequities regarding income and
career progression, contributing to the gender gap in health and
well-being.

• By understanding the magnitude of gender inequities and their
distribution across countries, public health researchers and pro-
fessionals may identify policies that effectively address the gen-
der gap.
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Background: Parenthood may affect men’s and women’s personal
lives, professional careers, and well-being differently. In the last
decades, structural modifications in gender norms, the labor market,
and family-supporting policies have occurred, but with cross-coun-
try variations, even within European borders. This study aimed to
update the estimates on the impact of parenthood on men’s and
women’s income, working hours, and perceived health status, and
better comprehend their variation across 32 European countries,
using a longitudinal approach.
Methods: Data from the European Survey on Income and Living
Conditions (2004-2020) were used to estimate the income variation
and the likelihood of transitioning into a non-income status, less
than 40 weekly hours, and less than very good health status, from
one year before to one year after parenthood. Estimates were done
by sex and country. Pooled effects were estimated using random
effects meta-analysis.
Results:We found a short-term 29% income penalty for women and
a 12% income premium for men after parenthood. Seventy percent
of women who transitioned their status after motherhood shifted to
work less than 40 hours per week while no effect was found for men.
Regarding perceived health, no shifts were overall observed. A large
cross-country heterogeneity was found.
Conclusions: Motherhood-related income penalties concurred with
losses of employment and reductions of weekly working hours,
while among men the income premiums were not necessarily
coupled with transitions to employed status or 40 weekly working
hours. The cross-country heterogeneity is, probably, multifactorial,
depending on countries’ policies, norms, labor market, and so-
cial structure.
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